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OGC Has Reviewed 

MEMORANDUM FOR THE REOORD 
SUBJECT: Employee Discharge 


T July 3 qsq 


1* On 3 Anril 1 Qtco 4-u 

STATOTHR the case of 


f argument before the Supreme Court In 
;he following colloquy took place: 


Mr. Justice Harlan: "What you are saying in effect in +hn+ 

ZSSS 2 

discharge him without a hearing" Government 

it c^ldn-fbe^eT™" ” <ght b<? S ° «»* 

of hMrin“?" 1C ' Har1 ®" ! " Th "’ Process requires some kind 

The solicitor General: "yes. A process of balancing „ involved." 

to a^aSS'of smeTin«"“ ^ ' 5 ° V<!rnraBnt “»’» d «W the right 
The Solicitor General: "t don’t, think so." 
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tainance^of^thi^Government 's ”ntel 1 f th ' C ° Urt decIde8 that the »»ln- 
balaneed ^MnstZTZZVTl^ZlZ^ “ *" TOl " 4 ’ 83 

of Private h fi™° V fi^“ k hv 1 their'’mnlm r?U ”h DtS 3 Ca8 * involvin « employees 

Industrial Security Prog™ suspendefwe pSrtlegfof^he™”'?* th * 

view classified information t+ ^ a ■« Privilege of the employee to 

colloquy was actually intended to pert^‘2 the Sbo ''' 

Mr. Justice Harlan's question read? as if ?! 1.! . ! employees. Hoveyer, 

what rights a Government, pmnlnvpf u D o , if he h ® d an interest in knowing 
of his employment. ’ - y d when confronted with a termination 
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